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W I S C O N S I N
Mary Treichel
Physician Recruiter

MARSHFIELD CLINIC
1000 N. Oak Avenue
Marshfield, WI 54449

800-782-8581, ext. 19774
Fax: 715-221-9779

E-mail:
treichel.mary@marshfieldclinic.org

Website:
www.marshfieldclinic.org/recruit

Marshfield Clinic has a 90 year history as one 
of the largest and most well respected physi-
cian-directed private medical group practices 
in the United States with 725 physicians in 86 
specialties and subspecialties.

OB/GYN opportunities in Wisconsin
Current practice opportunities are available at 
our centers in central and western Wisconsin. 
Practices offer:

• OB/GYN subspecialists, genetics counseling, 
 perinatology service

• Single hospital affiliation at each location

• Comfortable call schedules (1:4 – 1:7)

• Well established EMR accessed with mobile 
 PC at point of service

Generous two year guaranteed salary followed 
by unlimited RVU production based income 
and voting member (Director) status. Excel-
lent benefits package includes fully-funded 
retirement plan; matching 401(k); malpractice, 
health, dental, life and disability insurance; 
four weeks paid vacation; two weeks CME 
time; and $5,800 CME allowance and much 
more. 

For more information on these opportunities, 
contact:

Marshfield Clinic is an Affirmative Action/Equal 
Opportunity employer that values diversity. 

Minorities, females, individuals with disabilities 
and veterans are encouraged to apply. Sorry. Not a 

health professional shortage area.

We’re seeking outstanding OB/GYN physicians for work in Alaska, 
California, Oregon, Montana and Washington.

Urban and rural; private practice and
employed; flexible schedules and special interests. We currently 
have 12 OB/GYN opportunities across our five states, and more 
than 300 opportunities in all specialties. Latest details online.

From creating a CV to negotiating 
your contract, we provide to all physicians.
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THE FELLOWSHIP IN FAMILY PLANNING
Various Locations

The Fellowship in Family Planning offers a unique opportunity for post-residency fellowship
training in reproductive health for obstetrics and gynecology residents in 17 prestigious univer-
sities in the United States.

The objective of the fellowship is to develop specialists focused on research, teaching,
reproductive health policy, international health, and clinical practice in contraception and
abortion. Working with respected and innovative leaders in the field, fellows receive training in
clinical and epidemiologic research, develop clinical and teaching skills, have opportunities to
work internationally and connect to a rapidly expanding network of family planning experts.
During the two year program, each fellow is funded to complete a Masters of Public Health or
Science, an international family planning rotation and an independent research project. The fel-
lowship financial package also includes post-graduate year 5 and 6 salary, loan repayment up
to $20,000 per year, and funding for attendance at conferences and workshops.

Since its inception at the University of California, San Francisco in 1992, the fellowship
has grown to 17 sites at leading institutions in the United States and has taken the first steps to
become a new subspecialty certified by the American Board of Obstetrics and Gynecology.

Graduated fellows and directors have established a growing network of family planning
specialists who work in academic settings, as international consultants or with organizations
focused on family planning services and research.

The Fellowship in Family Planning is currently located at the following institutions:

• Boston University
• Columbia University
• Emory University
• Harvard School of Medicine
• Johns Hopkins University
• Northwestern University
• Oregon Health & Sciences University
• Stanford University
• University of California, San Francisco
• University of Chicago
• University of Colorado
• University of Illinois at Chicago
• University of Michigan
• University of North Carolina, Chapel Hill
• University of Pittsburgh
• University of Southern California
• Washington University

Please visit our web site, www.familyplanningfellowship.org, for more information regarding
the current fellowship sites and our online application process.
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JOHN MUIR MEDICAL GROUP
California

Bay Area Gynecologic Oncology Opportunity
Minutes away from San Francisco and Napa Valley

John Muir Health is seeking a Gynecologic Oncologist to join a thriving private practice.
Located in the East Bay just outside of San Francisco, this unique area offers a great qual-

ity of life and a chance to explore the many attractions of California.
As part of a rapidly expanding Oncology program you will be an integral part of a mul-

tidisciplinary team that works together to ensure each patient receives individualized, high
quality, coordinated care.

• Excellent Financial Package
• Signing Bonus
• Student Loan Assistance
• Paid Relocation
• Home Loan Assistance
• Well-Respected Colleagues

If you are looking for an exciting and gratifying opportunity and a chance to contribute
your expertise to a premiere oncology program in a community setting, while enjoying tremen-
dous quality of life, consider joining our practice.

For more information about this position and to be considered for this opportunity, please
contact Lindsey Stewart at (925) 952-2933. For your convenience, you may also fax your resume
to (925) 952-2908 or e-mail. Please reference - GYN/Oncology.

Visit our website @ www.johnmuirhealth.com/index.php/cancer.html

FREE RESOURCE FOR RESIDENTS & FELLOWS

Residents and Fellows.
It’s time to start considering practice opportunities.

There are thousands of hospitals and single- and multi-specialty groups with opportunities
available for you to consider. How do you find and win exactly the right practice opportunity?

NewPhysician has the answers.
NewPhysician is a free resource that was created to help residents and fellows get the

information necessary to make informed choices in their careers. During the past five years,
NewPhysician has helped thousands of residents and fellows evaluate opportunities by provid-
ing answers to questions like: Will I get to live wherever I wish? What do the compensation sur-
veys indicate I should expect for my specialty? How can I successfully negotiate for help pay-
ing off my loans? What are “income guarantees” and how can they benefit me? Will this job be
in the type of organization in which I would like to work? Will I get to treat the patients and
conditions I want to treat? How often will I have to take call? What hours will I be expected to
work? What does each element in a contract mean and how does each apply to my situation?
How will I learn the business of medicine, how to successfully operate my practice? What ques-
tions should I ask during the interview? When will a decision be expected? Who should mentor
me in my first months in my own practice?

You’re just a call or click away. For more info contact: NewPhysician, (866) 756-0003,
www.newphysician.com

LOCUM TENENS JOBS NATIONWIDE, ALL SPECIALTIES
Nationwide

Residents and Fellows.
Before You Start Your New Practice, TEST THE WATERS. Enjoy the lifestyle of a

locum tenens physician.
As a newly graduating physician, consider testing the waters before you decide which per-

manent practice opportunity best suits your needs. By working locum tenens through Staff
Care® - the nation’s leader in locum tenens staffing - you can pick from numerous geographic
locations and clinical settings, testing each for just a few weeks at a time.

We have job opportunities that are close to your home, close to where you went to school,
close to where you like to play, close to family, and close to your heart. We represent hundreds
of organizations (large and small hospitals, public and private clinics and single- and multi-spe-
cialty physician groups) looking for physicians to fill temporary assignments. We need every
clinical specialty.

Staff Care can help you work where you want, when you want (try out several locations
and/or practice settings). Staff Care arranges medical malpractice insurance for you, arranges
travel and housing for you, assists you with securing expedited medical licensure in the state(s)
where you want to work and negotiates premium pay rates on your behalf for working addi-
tional hours and being available to take call … all at no cost to you.

Test the waters. You’re just a call or click away. For more Info Contact: Staff Care, (800)
685-2272, www.staffcare.com
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OB-GYN OF LANCASTER, INC.
Lancaster, PA

Physician Partnership Opportunity
OBGYN of Lancaster (OGL) is the premier women’s healthcare service of Lancaster, PA.

Formed in 1948, we have a long history of service to the Lancaster community guided by sev-
eral highly respected Obstetrician-Gynecologists. We are an independent private practice
group with eleven physicians, four nurse-midwives, and a Nurse Practitioner, as well as more
than 80 support staff. We provide the most advanced OB-GYN care in our area including sev-
eral unique services. Obstetrics are provided at Lancaster General Hospital’s Women & Babies
Hospital. Inpatient gynecological and elective surgical services are provided at Lancaster Gen-
eral Hospital’s Women & Babies Hospital, Lancaster Regional Medical Center, and The Heart
of Lancaster Hospital. Our mission is to provide for the healthcare needs of women through
the stages of their life with compassion, courtesy, and excellence.

We are recruiting to meet the demand of a growing patient population and maintain the
highest level of care and service. This individual will join the group’s rotation of services (office,
OB, surgery and on-call). OGL offers partnership at two years of full time service, a competitive
base salary with comprehensive fringe benefit package, the initial contract will include relocation
assistance and an initial income guarantee. Malpractice is provided by the group, including tails.

We seek a career focused individual who has successfully completed an accredited residen-
cy in obstetrics and gynecology, is board eligible and agrees to obtain board certification within
three years of hire, has strong clinical skills and experience, has positive relationships with
patients, peers and referring physicians, is licensed or able to obtain an unrestricted license in PA.

Please forward CV to Janet Duncan, Human Resource Manager, at OBGYN of Lancaster,
1059 Columbia Avenue, Lancaster, PA 17603 Email to JDuncan@obgynol.com or fax to 717-
390-2584.

WOMEN & INFANTS/BROWN MEDICAL SCHOOL
Providence, RI

The Department of Obstetrics and Gynecology at Women & Infants Hospital is recruiting for
a full-time faculty Attending Physician in the Triage department. Women & Infants is the
regional perinatal center for southeastern New England. Job responsibilities include patient
care and teaching & supervision of medical students, residents, and allied health professionals
during the medical evaluation of patients with acute obstetric, gynecologic, and primary care
problems. The Triage department provides care for over 32,000 patients per year. The hospi-
tal is a Brown University teaching institution and houses the Brown Medical School Depart-
ment of Obstetrics & Gynecology. Active candidacy for or certification by the American Board
of Obstetrics and Gynecology, qualification as a Clinical Assistant or Clinical Associate Pro-
fessor of Ob/Gyn at Brown University, and proven teaching abilities are required. Experience
in performance and interpretation of real-time transvaginal and transabdominal ultrasounds is
highly desirable. Hours are 2d & 3d shift with occasional weekends.

Send a letter of inquiry and a curriculum vitae to: Dr. Lafontaine's administrative manager,
Leslie Corte-Real. Women & Infants Hospital; 101 Dudley Street, Providence, RI 02905.
(email: Lcortereal@wihri.org)

Women & Infants is an AA/EEO/ADA employer and actively solicits from minorities,
women, and protected persons.



RECRUITER 411

MIDWEST
Jennifer Feddersen
Sr. Physician Recruiter
Henry Ford Health System
One Ford Place 2E
Detroit, MI 48202
ph: 313-874-4674
fax: 313-874-4677
jfedder1@hfhs.org
http://henryford.com

Julie Juba
Provider Recruiter
Aspen Medical Group
1021 Bandana Boulevard East, Suite
200
St. Paul, MN 55108
(866) 415-2600
(651) 642-2796 Fax
www.aspenmed.org

Andrea L. Kloehn
Search Consultant
MEDSTAFF National Medical Staffing
15200 Weston Parkway, Suite 104
Cary, NC 27513
ph: (800) 476-3275
fax: (919) 655-1343
akloehn@medstafflt.com
www.medstafflt.com

Kaitlin Osborn
Physician Recruitment Specialist
Allina Hospitals & Clinics
2925 Chicago Avenue
Mail Route 10703
Minneapolis, MN 55407
Ph: (800) 248-4921
Fax: (612) 262-4163
E-mail: recruit@allina.com
Website: www.allina.com

Marcia Stevens
Physician Liaison
Boone Hospital Center
1600 East Broadway Box 72
Columbia, MO 65201
(573) 815-2616
(573) 815-8556 Fax
www.boone.org/bhc

Tracie Woods
Director of Human Resources
VNA of Fox Valley
400 N. Highland Ave
Aurora, IL 60506
ph: 630-978-2532
fax: 630-978-2709
hr@vnafoxvalley.com
www.vnafoxvalley.org

SOUTH
Andrea L. Kloehn
Search Consultant
MEDSTAFF National Medical Staffing
15200 Weston Parkway, Suite 104
Cary, NC 27513
ph: (800) 476-3275
fax: (919) 655-1343
akloehn@medstafflt.com
www.medstafflt.com

Phyllis Prerost
Director of Physician Services
Commonwealth Health Corporation -

The Medical Center
800 Park Street
Bowling Green KY 42101
(800) 577-7141
(270) 745-1518 Fax
www.mcbg.org

Tonja White
Personnel Specialist III
Alabama Department of Mental Health/

Mental Retardation - Searcy Hospital
P.O. Box 1090
Mt. Vernon, AL 36560
(251) 662-6732
(251) 829-9075 Fax
www.mh.alabama.gov

WEST
Brad Clark
Medical Staff Recruiter
Fairbanks Memorial Hospital/

Banner Health
1650 Cowles Street
Fairbanks, Alaska 99701
(907) 458-5402
(907) 458-5324 Fax

Andrea L. Kloehn
Search Consultant
MEDSTAFF National Medical Staffing
15200 Weston Parkway, Suite 104
Cary, NC 27513
ph: (800) 476-3275
fax: (919) 655-1343
akloehn@medstafflt.com
www.medstafflt.com

Physician Recruitment Department
Chinese Hospital Health System
445 Grant Avenue, Suite 200
San Francisco, CA 94108
(415) 677-2493
(415) 217-4183 Fax
www.chinesehospital-sf.org

NORTHEAST
Christine L. Bourbeau
Director, Physician Recruiter
Bristol Hospital
41 Brewster Rd.
Bristol, CT 06010
(800) 892-3846
(860) 585-3036 Fax
www.bristolhospital.org

Edith Katz
Senior Recruiter
FEGS
315 Hudson Street
New York, NY 10013
(212) 366-8136
www.fegs.org/flashintro.html

Andrea L. Kloehn
Search Consultant
MEDSTAFF National Medical Staffing
15200 Weston Parkway, Suite 104
Cary, NC 27513
ph: (800) 476-3275
fax: (919) 655-1343
akloehn@medstafflt.com
www.medstafflt.com

Looking for vacancies in a particular region of the country?
Use this regional directory of recruiters to contact individuals who may be able to help.



CareerMD Career Fairs 2008 - 2009

Residents, Fellows, and Physicians:
You are Invited!

About CareerMD Career Fairs
Residents, fellows, and physicians in all specialties are invited to attend upcoming
CareerMD Career Fairs in cities across the country. Meet potential employers face-to-
face and learn about career opportunities. Even if you are only in your first or second
year of training, employers want to meet you now!

� Atlanta, GA
� Birmingham, AL
� Boston, MA
� Chapel Hill, NC
� Chicago, IL
� Cleveland, OH
� Dallas, TX
� Detroit, MI
� Houston, TX

� Kansas City, MO
� Los Angeles, CA
� Milwaukee, WI
� Minneapolis, MN
� New York, NY
� Philadelphia, PA
� Pittsburg, PA
� San Francisco, CA
� Seattle, WA

� St. Louis, MO
� Washington, DC
� And more. Visit
www.CareerMD.com/
careerfairs.shtm for
information about
dates, locations, and
additional cities we
will be visiting in 2008

Residents, fellows & physicians
who wish to attend any of these
events should RSVP by phone

(800) 355-2626 or email:
PhysicianServices@CareerMD.com

There is no cost for
job-seeking residents, fellows

& physicians to attend

Unable to attend, but
interested in learning more?

If you are unable to attend a
CareerMD Career Fair but
would like to have your CV

circulated among
participating employers,

you may send it via email to:
PhysicianServices@CareerMD.com

Register to Attend

Employers & Recruiters:
Register to exhibit at upcoming
CareerMD Career Fairs while

space is still available!
For more information, contact
Charles Howell by phone at
(800) 355-2626 or by email:
CHowell@CareerMD.com

Register to Exhibit

Feedback from Attendees at Past CareerMD Career Fairs

“I am glad to have been part of the career fair
in New York. It was a great venue for me to get
in contact with future opportunities. I think it
was a well-organized and well-planned event.”

“As a first-year fellow who did not actively
seek opportunities outside academia during
residency, this event was an excellent way to
meet with individuals in the community and
introduce myself more to the possibility of
practice outside of the university setting. I
thought it was a good size event (not too
many or too few people to talk with), and that
the individuals I met with were quite knowl-

edgeable about the situation in their commu-
nity (even beyond their own institutions).”

“The Career Fair was very helpful in my
search for an Addiction Psychiatry position. I
was able to network, get tips on geographical
locations and current hospitals of interest.”

“Just wanted to thank you for the great job fair
that you and CareerMD.com organized here in
Boston. I found excellent opportunities and infor-
mation from all the employers. Thanks a lot!”

“Thanks for organizing the career fair. I
enjoyed it and I got to meet a lot of prospective

employers - I have contacted two since that
time. Space was well-distributed, and I also
appreciate that you sent out a list of which hos-
pitals were looking for which spots, so I could
read in advance and focus my search.”

“Thank you for the invitation to the excellently
planned and well-run recruitment fair. The
experience was more than I had ever expect-
ed. I spent a lot of time with the recruiters in
Family Practice and I was able to establish a
network and introduce myself to these people.
I also met many folks of Hospitalists groups
and mingled with them also.”

. About CareerMD

CareerMD is a career-planning website for medical students, residents, fellows and physicians offering free access to infor-
mation about training and employment opportunities all over the country. CareerMD publishes the CAREER INSIGHTS Guides
and free monthly electronic newsletters for job-seeking residents, fellows, and physicians. Visit the CareerMD.com website
to learn more about how to locate employment and training opportunities online.

Employers will be coming from all parts of the country to attend
upcoming CareerMD Career Fairs in the following cities:


