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To learn more about rewarding  
physician opportunities: 
(813) 321-6625

Life’s too short to practice medicine just anywhere. An 
inviting career opportunity awaits you with BayCare 
Medical Group, part of BayCare Health System, a 
leading and dynamic multihospital Florida health care 
organization on the west central Gulf coast.

E-mail your CV to BMGProviderRecruitment@BayCare.org.

The Weather is Beautiful.  
Wish You Were (Practicing) Here.

BMGRecruit.comBC1402570-0614

� 2014 Distinguished Hospital Award for 
Clinical Excellence 

� Truven Health 100 Top Hospitals 2015 
� Consumer Reports’ Top 10 Safest 

Illinois Hospitals in 2015 
� Community Based Hospital 
� 50 miles south of Chicago 
� 325 bed acute care hospital 
� Accredited by the AOA 
� Excellent Board pass rate 
� Affiliation: Midwestern University 

 
 
  
 

 

 

Residency Programs  Fellowship Programs 
  Internal Medicine    Geriatrics    
     Cardiology  

  Interventional Cardiology  
  Gastroenterology  

For More Information: 
Riverside Medical Center 
GME 
350 N. Wall Street 
Kankakee, Illinois 60901 
Phone: (815) 928-6274  
Fax: (815) 928-6266 

Internal Medicine applications accepted through ERAs.  
Fellowship applications can be found online at 
http://www.riversidehealthcare.org/residency-

fellowship-program/ 

Riverside Medical Center 

CONTRIBUTORS
2. Becker Professional Education

3. Riverside Medical Center

3. BayCare Medical Group

4. Clinica Family Health Services

4. M.D. Anderson Cancer Center Program - 
Cancer Anesthesia Fellowship

4.	 Montefiore	Medical	Center,	Dept.	of	
Internal Medicine

5. The Department of Vascular Surgery at 
Allegheny General Hospital

6. Sampson Regional Medical Center

6.	 Geisinger	Health	System,	Psychiatry	
Residency Program

6.	 Franciscan	St.	James	Health,	Diagnostic	
Radiology Residency Program

7. CoxHealth

10. Grand Rapids Medical Education Partners

10. University of Arkansas for Medical 
Sciences,	Department	of	Anesthesiology

10.	 Loyola	University,	Department	of	
Neurology

11. University of Arizona College of Medicine - 
Phoenix Programs

12.	 University	of	Florida,	Anesthesiology	
Residency

12. American Society of Echocardiography

12.	 Family	Health	Centers,	Inc.

13. Peace Corps

14.	 Family	Health	Care	Clinic,	Inc.

14. University of Florida College of Medicine 
Child Neurology Residency Program

14. Premier Urgent Care

15. SallieMae

16. locumstory.com
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Montefiore Medical Center’s Moses-Weiler 
Internal Medicine Residency Program offers a 
rich, unique educational experience combin-
ing the best of science and humanism, real re-
sponsibility for both inpatients and outpatients, 
strong faculty teaching and support, and the 
availability of world-class clinical and basic sci-
ence research opportunities. Our program is 
constantly innovating and adjusting to our res-
idents’ educational needs, our patients’ needs, 
and the changing healthcare environment.
PROGRAM HIGHLIGHTS

Our Patients: Montefiore is the only aca-
demic medical center in the Bronx, a vibrant, 
busy borough and one of the most ethnically 
diverse areas in the country. Our large, under-
served patient population presents residents 
with the unique opportunity to treat a broad, 
challenging array of diseases ranging from the 
common to the esoteric. 

The People: Our Firm system allows for 
close camaraderie with fellow residents as well 
as dedicated faculty mentoring and supervi-
sion. Residents remain in the same firm for all 
three years, working alongside the same peers 
and firm-specific faculty members, thus creat-
ing a community of peer and resident-faculty 
mentorship which fosters education and per-
sonal and professional growth.

Career Opportunities: Our graduates have 
a proven track record of becoming outstand-
ing clinician-educators, academic hospitalists, 
primary care physicians, community leaders, 
as well as successfully obtaining competitive 

subspecialty fellowships.
UNIQUE FEATURES OF OUR PROGRAM

1. Intensified Research Track – open to cat-
egorical residents interested in pursuing more 
intense research projects; allows for three 
months of consecutive research months in the 
PGY-2 year under a personalized mentorship 
experience. 

2. Hospitalist Track – open to categorical 
residents seeking to become future leaders 
in hospital medicine and administration; in-
cludes dedicated curricular time, clinical ro-
tations in hospital and palliative medicine, QI 
and Patient safety projects with individualized 
mentoring from dedicated hospital faculty.

3. Primary Care and Social Internal Medicine 
Program – innovative primary care training 
which prepares trainees to deliver outstanding 
care to marginalized and underserved popu-
lations via comprehensive clinical training in 
inpatient and ambulatory medicine. Diverse 
curricular experiences include psychosocial 
medicine, training in clinical epidemiology 
and clinical reasoning, community-oriented 
primary care and global health. Residents also 
participate in specialty clinics for patients with 
inadequate access to care (i.e. new immigrants, 
recently released prisoners, and refugees) 

4. Global Health Training - designed as an 
intense immersion into the clinical, social, eco-
nomic and political aspects of health in the de-
veloping world, this formal curriculum in Global 
Health is available to PGY-2 residents.  Seminars 
are led by faculty from Montefiore/Einstein as 

well as by several world renowned experts in 
economics, politics and tropical medicine from 
various non-governmental organizations includ-
ing Doctors for Global Health and Doctors with-
out Borders. In the PGY-3 year, residents have 
the opportunity to complete a month-long rota-
tion at a rural hospital in Kisoro, Uganda under 
the guidance of trained global health faculty. 

 5. Educational Opportunities – dedicat-
ed educational experiences including “Res-
ident-as-Teacher” rotation, weekly journal 
clubs with faculty facilitators, on-line in-house 
and proprietary educational modules, evi-
dence-based ambulatory curriculum,  com-
prehensive inpatient core curriculum and an 
annual board review for PGY-3s. 

6. Research and Scholarly opportunities – 
program support for conference attendance 
to promote residents’ scholarly work, Fellow-
ship and Career guidance sessions, dedicated 
divisional mentors, Annual Resident Research 
Symposium, case report-writing seminars with 
faculty mentoring. 

7. Wellness Days – designed to allow resi-
dents the ability to schedule self-care/health 
maintenance activities, which may include 
scheduled medical, dental, vision, mental 
health visits, or other activities which contrib-
ute to residents’ physical and/or mental well-
being; four half-day sessions per academic 
year scheduled for each resident in addition 
to their allotted vacation and sick days.

Montefiore Medical Center, Dept. of Internal Medicine

Welcome to Clinica Family Health Services.
Welcome to Healthcare Improved.
Since 1977, Clinica Family Health Services 

has provided a full spectrum of primary health 
care to low-income, uninsured residents of 
Colorado.  Ranked as a Top 100 Workplace by 
the Denver Post from 2012-2015, our focus is 
to provide quality, integrated healthcare with 
a fun and progressive work environment.

Family Practice Physician in Westminster, 
CO

Our Family Practice Physician will provide 
high quality medical care that is culturally ap-
propriate and prevention focused.  Serves 

as a leader on the Pod contributing to the 
smooth, efficient, operation of the Pod, the 
Site and the Organization.

Responsibilities:
• Maintains a program of high quality, com-

prehensive health for the family
• Prepares and Reviews medical histories 

and examines patients and interprets exam-
ination findings

• Demonstrates knowledge of the principles 
of growth and development over the life span 
and stays current with changes in this area
Qualifications:
Education / Experience

• MD/DO, board certified/board eligible in 
Family Practice Medicine

• Valid license/DEA in jurisdiction of clinic. 
Certification preferred

Knowledge / Skills
• 1 year of experience in ambulatory health 

care preferred
• Sensitivity to low income, ethnic minority 

communities preferred
• Entry level proficiency in the Spanish lan-

guage required
• Computer proficiency – electronic health 

record experience preferred
• Ability to flourish in a team system
Apply at https://clinica.org/index.php
Equal Opportunity Employer, Gender/Mi-

nority/Veterans/Disabled

Clinica Family Health Services

M.D. Anderson Cancer Center Program - Cancer Anesthesia Fellowship
The Fellowship Program in Cancer An-

esthesia at The University of Texas MD 
Anderson Cancer Center is a unique pro-
gram that is offered for the first time in the 
U.S. The Fellowship Program is based in 
an institution with a rich tradition of pro-
viding comprehensive anesthetic care to 
surgical and non-surgical cancer patients. 
Our training mission is to inspire and to 

aid future leaders to advance their current 
education through developing advanced 
knowledge and skills in cancer anesthesia 
while practicing excellent patient care and 
participating in a stimulating learning and 
research environment. Eligibility require-
ment is the successful completion of an 
ACGME accredited residency program in 
anesthesiology and a letter of good stand-

ing from the program director. Please send 
CV and references to:

Ryan Thompson, Department Administrator
MD Anderson Cancer Center
Department of Anesthesiology & Critical 
Care
1400 Holcombe Blvd., Unit 409
Houston, TX 77030



Allegheny General Hospital is proud to be one of the earliest institutions to have 
the integrated (0+5) program in vascular surgery. This relatively new training 
paradigm allows medical students to enter right out of medical school, and 
the fi ve-year program will lead to a primary certifi cate in vascular surgery. 
The resident will not be eligible for certifi cation in general surgery, but 
many do not consider this to be a signifi cant defi ciency, because most 
vascular surgeons prefer a vascular-only practice. For more detailed 
information on various pathways of vascular surgery training, 
visit www.vascularweb.org and search for “vascular surgery 
training options.”

Our program features a high volume of open and en-
dovascular surgery, numerous clinical research projects, 
opportunities for internal funding of resident research, 
a state-of-the-art hybrid operating room, and most 
importantly, faculty strongly committed to resident 
education. All of our graduates have successfully 
passed their board exams and all are well placed in 
a range of academic and non-academic positions. 
Learn more at www.ahn.org and search for “vascular 
surgery training program.”

A distinctive feature of our program is our close connection with 
our sister program in cardio-thoracic surgery. Trainees in the integrat-
ed program will have the option of undertaking a two-year accredited 
cardiothoracic surgery residency after their vascular surgery residency, making 
them eligible for certifi cation in both vascular surgery and cardiothoracic surgery. 
Upon completion, the surgeon will have a broad and unique set of skills encompassing 
vascular, cardiac and thoracic surgery. Such a trainee would be competitive for a wide vari-
ety of career paths, ranging from adult cardiovascular surgery in a university hospital with an 
emphasis on percutaneous valve and great vessel procedures to conventional heart and vascular 
surgery in a community hospital.

The Department of Vascular Surgery at 
Allegheny General Hospital
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DIAGNOSTIC RADIOLOGY RESIDENCY PROGRAM 
Franciscan St. James Health 

Olympia Fields - Chicago Heights 
 

 
We are an AOA-accredited 5-year categorical residency dedicated to training well-qualified osteopathic physicians to 
become competent diagnostic radiologists. Our excellent case load, favorable faculty-to-resident ratio, access to state-of-
the-art imaging equipment, and proximity to some of the nation's foremost medical institutions help our residents gain an 
exceptional radiology education. 
 
Residents rotate in plain radiography, fluoroscopy, ultrasound, CT, MRI, mammography, IR, nuclear medicine, and 
pediatrics. There are additional internal and external voluntary moonlighting opportunities.       
 

Daily teaching conferences include attending- and resident-driven case conferences, lectures, weekly tumor board, monthly 
journal club, and a collaborative monthly conference with the general surgery residency program. 
 
Residents gain additional training at our affiliate institutions: 
 

• Northwestern University, Lurie Children’s Hospital of Chicago 
• University of Illinois at Chicago 
• Presence Resurrection Medical Center 
• American Institute for Radiologic Pathology 

 
Our program adheres to the standards by the American Osteopathic College of Radiology (AOCR), and we are currently in 
the process of ACGME accreditation. 
 

http://www.stjamesradiology.com 
 

Geisginer Health System, Psychiatry Residency Program
Geisinger’s Psychiatry Residency is com-

mitted to training psychiatrists with strong 
clinical acumen, dedication to service, ev-
idence-based knowledge, and leadership 
skills encompassing inter-professional prac-
tice. We are a newly established and accred-
ited program, situated in a long and distin-
guished tradition of training physicians and 
other practitioners at Geisinger, with nearly 
40 residency programs and fellowships. 

Psychiatry residents will benefit from en-
countering a breadth and diversity of pa-
tient pathology and diagnoses from which to 

learn. Encompassing severe and persistent 
mental illness, to co-occurring substance de-
pendence, to agitation in the ED, to person-
ality pathology in the psychotherapy clinic, 
residents will have no shortage of clinical va-
riety in the cases they see. Clinical rotations 
will span inpatient units, consultation-liaison 
services, and a large multi-disciplinary outpa-
tient clinic including a range of active group 
modalities. 

Geisinger Medical Center, located in Dan-
ville, PA, is the largest tertiary care teaching 
hospital in the region, nestled in the beauti-

ful rural landscape of central Pennsylvania. 
There is no shortage of amusements and 
events in our local and surrounding areas. 
The ease of country life complemented by 
access to urban amenities and local events 
enables residents to quickly make use of 
their time off from hospital services and ed-
ucational endeavors.

For more information, visit www.geising-
er.edu, or contact our Program Director, Ma-
rie Rueve, MD C/O Tracy Hendershot, Res-
idency Coordinator at gmcpsychiatryres@
geisinger.edu. 

Sampson Regional Medical Center’s 
Dermatology Residency Program is de-
signed to offer a comprehensive program 
that provides clinical, procedural, and 
didactic education in both the inpatient 
and outpatient settings to help residents 
become competent, proficient, and pro-
fessional dermatologists who are certi-
fied by the American Osteopathic Board 
of Dermatology.  Residents participate in 

didactic and clinic sessions and complete 
rotations in settings provided by SRMC.  
Clinical experience is designed to assure 
longitudinal and continuity of care train-
ing that includes hands-on experience, 
self-evaluation, and faculty evaluation.

Sampson Regional Medical Center’s 
Family Medicine Residency Program is de-
signed to offer a comprehensive program 
that provides osteopathic outpatient, inpa-

tient, procedural and didactic education.  
Each resident will be prepared for Board 
Certification by the American Osteopathic 
Board of Family Practice.   Residents will 
be given opportunities to develop proce-
dural and OMT skills in both inpatient and 
outpatient settings.  Special consideration 
is given to outpatient clinical skills, which 
can be developed in our continuity of care 
Family Medicine clinics.

Sampson Regional Medical Center
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Wed., Jan. 6 Nashville, TN

Thurs., Jan. 7 Kalamazoo, MI

Mon., Jan. 11 Spokane, WA

Wed., Jan. 13 Gainesville, FL

Thurs., Jan. 14 Omaha, NE

Tues., Jan. 19 Louisville, KY

Wed., Jan. 20 San Antonio, TX

Thurs., Jan. 21 Sacramento, CA

Tues., Jan. 26 New York, NY

Thurs., Jan. 28 Madison, WI

Tues., Feb. 2 Winston-Salem, NC

Wed., Feb. 3 Youngstown, OH

Thurs., Feb. 4 Shreveport, LA

Tues., Feb. 9 Chicago, IL

Thurs., Feb. 11	 Springfield,	MA

Tues., Feb. 16 Portland, OR

Thurs., Feb. 18 St. Louis, MO

Tues., Feb. 23 Denver, CO

Wed., Feb. 24 San Jose, CA

Thurs., Feb. 25 Rochester, NY

Mon., Feb. 29 Milwaukee, WI

Mon., March 7 Huntington, WV

Tues., March 8 Baton Rouge, LA

Thurs., March 10 Peoria, IL

Tues., March 15 Los Angeles, CA

Wed., March 16 Portland, ME

Thurs., March 17 Charleston, SC

Mon., March 21 Albany, NY

Wed., March 23 Memphis, TN

Thurs., March 24 El Paso, TX

Tues., March 29 Seattle, WA

Wed., March 30 Dayton, OH

Thurs., March 31 New Haven, CT

Tues., April 5 Tulsa, OK

Thurs., April 7 Long Island, NY

Tues., April 12 Roanoke, VA

Thurs., April 14 Columbus, OH

Tues., April 19 Kansas City, MO

Wed., April 20 Hershey, PA

Thurs., April 21 Knoxville, TN

Tues., April 26 Loma Linda, CA

Thurs., April 28 Temple, TX

Tues., May 3 Chapel Hill, NC

Thurs., May 5 Rochester, MN

Tues., May 10 Baltimore, MD

Fri., May 13 New Orleans, LA

Tues., May 24 Columbia, MO

Thurs., May 26 Cleveland, OH

Thurs., June 2 Greenville, SC

Tues., June 7 Westchester, NY

Thurs., June 9 Albuquerque, NM

Tues., June 14 Dallas, TX

Thurs., June 16 Savannah, GA

Tues., June 21 Ann Arbor, MI

Thurs., June 23 Johnson City, TN

Tues., June 28 Boston, MA

Thurs., June 30 Pittsburgh, PA

Wed., July 6 Oklahoma City, OK

Thurs., July 7 Tampa, FL

Tues., July 12 Newark, NJ

Thurs., July 14 Mobile, AL

Mon., July 18 San Francisco, CA

Tues., July 19 Atlanta, GA

Thurs., July 21 Toledo, OH

Tues., July 26 Minneapolis, MN

Wed., July 27 Philadelphia, PA

Thurs., July 28 Charlotte, NC

Tues., Aug. 2 Phoenix, AZ

Thurs., Aug. 4 Little Rock, AR

Tues., Aug. 9 Indianapolis, IN

Thurs., Aug. 11 Charlottesville, VA

Tues., Aug. 16 Iowa City, IA

Thurs., Aug. 18 Lebanon, NH

Tues., Aug. 23 Charleston, WV

Wed., Aug. 24 Chattanooga, TN

Sat., Aug. 27 New York, NY

Mon., Aug. 29 Tucson, AZ

Wed., Aug. 31 Miami, FL

Thurs., Sept. 1 Grand Rapids, MI

Wed., Sept. 7 Galveston, TX

Thurs., Sept. 8 Fargo, ND

Sat., Sept. 10 Los Angeles, CA

Tues., Sept. 13 Birmingham, AL

Tues., Sept. 13 Providence, RI

Thurs., Sept. 15 Columbia, SC

Tues., Sept. 20 Burlington, VT

Wed., Sept. 21 Allentown, PA

Sat., Sept. 24 Washington, DC

Tues., Sept. 27 Detroit, MI

Wed., Oct. 5 New Brunswick, NJ

Thurs., Oct. 6 Palo Alto, CA

Wed., Oct. 12 Wichita, KS

Thurs., Oct. 13 Jacksonville, FL

Sat., Oct. 15 Chicago, IL

Tues., Oct. 18 Worcester, MA

Wed., Oct. 19 Lexington, KY

Thurs., Oct. 20 Morgantown, WV

Mon., Oct. 24 Orange County, CA

Tues., Oct. 25	 Buffalo,	NY

Thurs., Oct. 27 Richmond, VA

Sat., Oct. 29 Houston, TX

Tues., Nov. 1 Jackson, MS

Thurs., Nov. 3 West Hartford, CT

Wed., Nov. 9 Greenville, NC

Thurs., Nov. 10 Cincinnati, OH

Tues., Nov. 15 Orlando, FL

Thurs., Nov. 17 Des Moines, IA

Sat., Nov. 19 Boston, MA

Tues., Nov. 22 Salt Lake City, UT

Mon., Nov. 28 Fresno, CA

Tues., Nov. 29 Syracuse, NY

Thurs., Dec. 1 Lubbock, TX

Mon., Dec. 5	 Springfield,	IL

Tues., Dec. 6 Reno, NV

Thurs., Dec. 8 Augusta, GA

Tues., Dec. 13 Danville, PA

Wed., Dec. 14 Lansing, MI

Thurs., Dec. 15 Norfolk, VA

Tues., Dec. 20 Stony Brook, NY

Wed., Dec. 21 San Diego, CA

BECOME A CAREERMD 
MEDICAL STUDENT AMBASSADOR! 
CareerMD is looking for medical students to help organize and manage each of our 120 career 
fairs!	In	addition	to	being	compensated	for	their	efforts,	Medical	Student	Ambassadors	will	have	the	
opportunity to network with local residency programs, current physicians, and future employers.

2016 CAREERMD CAREER FAIRS FOR RESIDENTS & FELLOWS

If you are interested in working on any of the 
2016 CareerMD Career Fairs (cities and dates 
listed on the right), please send your CV to Scott 
Shaefitz at sshaefitz@careerMD.com, or visit 
careerMD.com/MedicalStudents.aspx to apply 
online. We look forward to hearing from you!
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Available Fellowship Positions at 
Loyola University Medical Center

Loyola University Medical Center 
Department of Neurology seeks in-
terested, qualified individuals for the 
following fellowship positions: 

Vascular Neurology – available 
start date of July 2017

Headache Medicine – available 
start date of July 2016

Clinical Neurophysiology with an 
emphasis on EEG/Epilepsy – available 
start date of 2016

Neurocritical Care – available start 
date of July 2016

Loyola University Health System 
(LUHS) is a private, Catholic-Jesu-
it healthcare provider based in the 
western suburbs of Chicago.  With 
800 licensed beds and over $1 bil-
lion in revenues, LUHS is a nationally 
recognized academic medical center 
with a rich tradition of going beyond 
the illness to treat the whole person.  

The Jesuit traditions of excellence, 
leadership, inclusiveness, respect 
and concern for others, and desire to 
help those who are less privileged in 
live advances the healing mission in 
the communities it serves.  LUHS is a 
member of Trinity Health, one of the 
largest Catholic Health Systems in the 
United States.

Chairman, Professor and Director 
of the Stroke Center, José Biller, MD, 
believes the goals of the Department 
of Neurology are three-fold: deliver 
the best medical care to our patients, 
educate medical students, housestaff 
and healthcare professionals and con-
duct research in the clinical and basic 
sciences.  This effort is complemented 
by faculty members who are dedicat-
ed by the advancement of medical 
science through clinical and basic sci-
ence research.  Our research faculty 
enhances our educational programs 
by offering our residents and fellows 

opportunities to participate in devel-
oping new approaches to diagnosis 
and therapy.

Visit our website to find out more in-
formation: http://www.stritch.luc.edu/
neurology/

Send your current curriculum vitae 
and three letters of recommendation 
to Michelle R. Armstrong, MA Residen-
cy and Fellowship Program Coordina-
tor, Department of Neurology, Loyola 
University Medical Center Campus, 
2160 S. First Avenue, Maywood, IL 
60153 

email: michelle.armstrong@luhs.org

Loyola University, Department of Neurology

Charles A. Napolitano, MD, PhD - Program 
Director & Vice Chair of Education

Kristen Lienhart, MD - Associate Program 
Director

The University of Arkansas for Medical 
Sciences (UAMS) Anesthesiology residency 
program has only one mission: to develop and 
graduate well trained physician anesthesiolo-
gists who are prepared to enter the workplace 
and lead the specialty of Anesthesiology into 
the next phase of healthcare. Our four-year 
program (PGY1-PGY4) has been reviewed by 
the ACGME and has entered the 10 year ac-
creditation cycle. Each post-graduate year 

has 14 available positions, giving our program 
a total of 56 residents. We accept qualified ap-
plicants via the Electronic Residency Applica-
tion Service (ERAS) and fill each entering class 
via the Match. 

Program strengths include:
• Wide range of complex, clinical cases
• Engaged faculty who are committed to  

 our educational mission
• State of the art facilities
• Strong department and hospital leadership
• Supportive environment that embraces 

diversity
Graduates of our program have success-

fully pursued and completed fellowship 
training in top programs, entered academic 
careers, and joined prestigious private prac-
tice groups. Our graduates have helped to 
promote the well-being of Arkansans as well 
as those in the region, the nation and the 
world. Please visit our website at http://an-
esthesiology.uams.edu/uams-anesthesiolo-
gy-residency-program For more information, 
contact: Jennifer White, whitejenniferb@
uams.edu, University of Arkansas for Medical 
Sciences, 4301 West Markham Street, Little 
Rock, AR 72205, Office: (501) 603-1656, Fax: 
(501) 686-7059

University of Arkansas for Medical Sciences, Department of Anesthesiology

Grand Rapids Medical Education Partners
For more information, contact: 
Grand Rapids Medical Education Partners
In affiliation with Michigan State University 
College of Human Medicine 
945 Ottawa Avenue NW
Grand Rapids, MI 49503
(616) 732-6200
grmep.org

The Grand Rapids, Michigan area is home 
to a progressive, high-quality medical and 
health professions community with a strong 

track record of delivering comprehensive 
care to the region. More than 1,200 clinical 
faculty participate in the education of our stu-
dents and residents, offering trainees a di-
verse, highly talented and committed group 
of health professionals from which to learn. 

Our residencies include: Diagnostic Ra-
diology, Emergency Medicine, Family Med-
icine, General Surgery, Internal Medicine, 
Internal Medicine / Pediatrics, Neurology, 
Obstetrics and Gynecology, Orthopaedic 

Surgery, Pediatrics, Plastic Surgery, Tran-
sitional Year and Vascular Surgery. Our 
Fellowships include: Colon and Rectal 
Surgery, Geriatric Medicine, Hospice and 
Palliative Medicine, Pediatric Critical Care 
Medicine, Pediatric Hematology and On-
cology and Surgical Critical Care. 

Please visit our website for more infor-
mation about the educational opportuni-
ties available for you in Grand Rapids. We 
look forward to hearing from you!
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Banner–University Medical Center Phoenix 
(Banner Good Samaritan Medical Center) 

Graduate Medical Education Programs are now 
 

University of Arizona College of Medicine – Phoenix Programs 
 
 
Residency Programs 

� Family Medicine 
� Internal Medicine 
� Internal Medicine/Pediatrics 
� Obstetrics/Gynecology 
� Oral MaxilloFacial Surgery 
� Orthopaedic Surgery 
� Psychiatry 
� Surgery 

 

 

 

 

 

 

 

 

Fellowship Programs 

� Cardiology 
� Interventional Cardiology 
� Structural Heart 
� Clinical Informatics 
� Endocrinology 
� Gastroenterology 
� Geriatrics – Family Medicine 
� Geriatrics – Internal Medicine 
� Hospital and Palliative Medicine 
� Minimally Invasive Gynecologic Surgery 
� Orthopaedic Sports Medicine 
� Pulmonary/Critical Care 
� Toxicology 

And soon to come…. 

� Neurology 
� Orthopaedic Hand Fellowship 
� Primary Care Sports Medicine 

 

Be sure to search for our programs in ERAS as University of Arizona College of 
Medicine-Phoenix 
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Family Medicine Physician/Internist
Family Health Inc. in Orangeburg, 

SC is seeking a Family Medicine Phy-
sician/Internist.

A medical degree appropriate to 
the specialty from an accredited med-
ical college or university and success-
ful completion of intern and residen-
cy programs. Must possess a State 
of South Carolina license to practice 
medicine, federal DEA license and 
State of South Carolina Controlled 

Substance license. Must meed cre-
dentialing and privileging require-
ments of Family Health Centers.

$20,000 Signing Bonus, excellent 
pay and benefits. Basic health/life in-
surance at no cost to employee. FHC 
has a HPSA score of 22 which would 
entitle you to education load forgive-
ness and AHEC funding if you meet 
their requirements.

Orangeburg is located between 
two metropolitan cities. We are 35 

miles from Columbia and 70 miles from 
Charleston with easy access to inter-
states 26 and 95. Population in the 
city of Orangeburg is approximately 
14,000.

Send resume to leon.brunson@
myfhc.org or mail to Family Health 
Centers, Inc. Attn: Leon A. Brunson, 
Sr. 3310 Magnolia Street, Orangeburg, 
SC 29115. 

Please visit our website @ www.
myfhc.org.

Family Health Centers, Inc.

FOR MORE INFO, CONTACT: Lorna Siegal, 
Director of Membership, 919-861-5574, ase@
asecho.org

ASE, a 16,000 member cardiac imaging Soci-
ety devoted to Echocardiography, is dedicated 
to offering the best cardiovascular ultrasound 
education, training, practice guidelines, and 
career advancement opportunities to its mem-
bers. Echocardiography is a dynamic technique 
being used in many specialties including, cardi-
ology, critical care, interventional, and pediatric 
care, in addition to research. ASE is proud to be 
open to echo “enthusiasts” in any setting. 

Medical students can join ASE for only $60 

per year and receive full member voting privi-
leges as well as these additional career en-
hancing benefits:   

• Online subscription to the Journal of 
the American Society for Echocardiography 
(JASE). ASE’s monthly journal that will help 
you stay current in the field of echocardiogra-
phy with peer-reviewed articles covering con-
ventional procedures as well as newer clinical 
techniques.

• Free webinars on Cardiovascular Ultra-
sound-related Guidelines featuring presenta-
tions by the lead authors with dedicated ques-
tion and answer time.

• Discounts on live educational courses in-
cluding the annual Scientific Sessions. 

• Online educational opportunities through 
ASEUniversity including on-demand webinars, 
MOC credits, and conference recordings. 

• Receive an average of 30% off most ASE 
educational products, including review mate-
rials for the NBE’s ASCeXAM.

• Connect@ASE, an online member forum, 
provides networking with like-minded echo 
enthusiasts and blogs, image libraries, com-
munities, and more.

• Specialty councils provide a forum for ex-
changing field specific information and ideas.

• Opportunity to apply for research and 
travel grants.

Join today at ASEcho.org.

American Society of Echocardiography 

The UF Anesthesiology Residency Pro-
gram is fully committed to the development 
and training of our specialty’s leaders of to-
morrow. Our graduates possess an outstand-
ing set of clinical skills and a solid foundation 
for lifelong learning, resulting in unparalleled 
preparation for any practice setting. UF offers 
extensive multidisciplinary research opportu-
nities and mentoring for those pursuing aca-
demic career tracks, and a new world-class 
education center with a state-of-the art sim-
ulation facility.  UF Health Shands Hospital’s 
premier status as a tertiary referral center 

for the Southeast exposes our residents to 
a complex and diverse case mix with chal-
lenging medical and surgical comorbidities. 
The collegial clinical learning environment in-
cludes TEE/TTE training and a unique “Tran-
sition to Practice” rotation for PGY4s that sim-
ulates private practice. Most residents reach 
their ACGME case requirements in their 
PGY3 year, providing flexibility for elective 
subspecialty rotations and advanced “acting 
fellow” opportunities during the PGY4 year. 
The department supports resident education 
with a generous Professional Development 

Allowance, conference presentation spon-
sorship, society memberships, licensure, 
board exam fees, and incentives for superior 
performance. All residents are encouraged 
to participate in or lead research and innova-
tive patient safety and quality initiatives.  The 
department is also home to clinical fellow-
ship opportunities in acute and chronic pain 
medicine, adult cardiothoracic anesthesiol-
ogy, and critical care medicine.  Outside the 
hospital, residents enjoy year-round outdoor 
activities, cultural events, and exciting South-
eastern Conference sports.   

University of Florida, Anesthesiology Residency



Opportunities  
for Physicians  
& Nurses:  
Volunteer for one year  
with Peace Corps. 

Apply by December 11.   I   www.peacecorps.gov/globalhealth



14      CAREER INSIGHTS | 2015–2016

Family Health Care Clinic, Inc.
Recruiting in: Alabama, Louisiana, Mis-

sissippi
Current needs include: Family Med-

icine, Internal Medicine, Obstetrics and 
Gynecology, Pediatrics, Dentist

About the organization: Family Health 
Care Clinic, Inc. has been providing health 
care services to patients since 1977. We 
are a Federally Qualified Health Center 

(FQHC) providing services to patients of 
all ages. Our services include well visits, 
acute and chronic care, school and work 
physicals, and preventive care. We have a 
total of 25 clinics serving Alabama, Louisi-
ana, and Mississippi.

We offer a competitive benefits pack-
age including vacation and sick time, paid 
holidays, education reimbursements, 

403B retirement, long-term disability, and 
health insurance.

Our Mission is to provide quality ac-
cesible cost-effective primary health care 
services.

Our Vision is to become a model for pri-
mary health care delivery.

For more information: Latanya Harrison, 
latanyaharrison@familyhealthcareclinic.com

The University of Florida College of Med-
icine Child Neurology Residency Program in 
Gainesville, Florida, will accept one categor-
ical trainee in the Main Residency Match cy-
cle. The UF Child Neurology Residency Pro-
gram offers immersion in the department’s 
faculty practice and extensive collaborations 
with other UF centers and departments, in-
cluding the McKnight Brain Institute, the 
Clinical Research Center, the Clinical and 
Translational Science Institute, the Multi-Dis-
ciplinary Training Program and the depart-
ments of neurology, neurosurgery, pediatrics 
and psychiatry. The successful applicant will 

first complete two years of Pediatric training 
through the UF Pediatric Residency Program, 
and then three years of Child Neurology 
training.

The University of Florida Department of 
Pediatrics is home to more than 120 facul-
ty members and more than 60 trainees. Re-
flecting our “move forward” attitude, we are 
actively expanding our clinical, basic science 
and translational research programs. Indica-
tive of these efforts, we are proud that the de-
partment had a 40% increase in funding from 
the National Institutes of Health over the past 
few years.

Gainesville, Florida, is a classic college 
town, with numerous cultural offerings, easy 
commutes, abundant housing options, ex-
cellent school districts, access to numerous 
outdoor activities, and spectacular weather 
year-round.

Applicants must apply through the Elec-
tronic Residency Application Service (ERAS®). 

For more information regarding the UF 
Child Neurology Residency Program, visit 
www.neurology.pediatrics.med.ufl.edu

The University of Florida is an equal op-
portunity institution dedicated to building a 
broadly diverse and inclusive faculty and staff.

University of Florida College of Medicine Child Neurology Residency Program

Premier Urgent Care is seeking 
physicians to join our staff. We offer a 
flexible professional work schedule, 
supportive and intelligent medical 
coworkers, as well as beautiful new 
offices in bustling suburban settings.

Premier Urgent Care is a walk-
in facility which specializes in 
non-life-threatening illnesses and 
injuries. Premier immediately ac-
commodates any sudden health care 
concern. Our healthcare facilities of-
fer digital X-ray, EKG, lab service, IVs 
and prescriptions twelve hours per 
day, every day of the year. Premier’s 
medical staff is trained in Advanced 
Life Support, Pediatric Advanced Life 
Support and Basic Life Support. In 
the majority of cases, we are a great 
alternative to a hospital emergency 
department.

Bucks County and Mainline Phila-
delphia offers all the great aspects of 

the Northeast; easy access to Phila-
delphia, without the traffic and hassle 
of a strictly metro area.

Our rapidly expanding urgent care 
company is looking for board certi-
fied physicians eager to help their 
community. Premier has openings in 
several new offices in Pennsylvania: 
Ardmore, Philadelphia, Villanova, 
Newtown, Doylestown

We are looking for family practice, 
GP, or emergency medicine doctors 
(MD/DO) with an active Pennsylvania 
license. Our medical providers are 
able to suture, read/ interpret x-rays 
& EKGs, perform minor orthopedic 
procedures, and see all age groups. 

We provide paid training for physi-
cians interested in transitioning into 
or starting out in urgent care. Full time 
providers are given comprehensive 
benefits such as medical, dental, vi-
sion, prescription, malpractice, 401K 
after one year, and much more! We 
also provide a generous vacation and 
holiday package, top salaries, and in 
house training for ACLS and PALS.

Let us help further your skills as 
a healthcare provider by joining our 
team. This position is perfect for phy-
sicians interested in acute care medi-
cine, while still maintaining a devoted 
patient base. Please contact us if you 
are interested in learning more about 
a position in one of our new facilities. 
We look forward to working with you!

Email: jobs@premierimc.com
Website: www.premierimc.com
Fax: 267-387-5201

Premier Urgent Care



The Residency and Relocation Loan®
For Medical Students

Sallie Mae Residency and Relocation Loans are intended to cover expenses not included in your school’s cost of attendance and are made by Sallie Mae 
Bank or a lender partner. You must meet current credit and other eligibility criteria. To participate in the Sallie Mae Residency and Relocation Loan program, 
medical schools are required to be accredited by the Liaison Committee on Medical Education or the American Osteopathic Association’s Commission on 
Osteopathic College Accreditation.

1  Interest is charged while you are in school and during the applicable grace period of either 36 months after graduation or 9 months after withdrawal from 
school or attendance falling below half-time status.  Unpaid Interest will be added to the Current Principal when you enter principal and interest repayment. 

©2015 Sallie Mae Bank. All rights reserved. The Sallie Mae logo, Sallie Mae, and Residency and Relocation Loan are service marks or registered service marks 
of Sallie Mae Bank or its subsidiaries. SLM Corporation and its subsidiaries, including Sallie Mae Bank, are not sponsored by or agencies of the United States 
of America. SMPL MKT11305 1015

Keep the best residencies within reach with the Residency and Relocation Loan® from Sallie Mae®, featuring:

• Competitive rates and no fees.

•  The money you need for your residency.  
Borrow as little as $1,000 or as much as $20,000.

•  The flexibility to defer payments while you’re enrolled  
at least half-time and for three years after graduating.1

•  Disbursements made directly to you.

Apply today at 
SallieMae.com/CareerMD 
or call (877) 279-7172



Flexibility is just one of many advantages to locum tenens—

as a single assignment or a full-time career. Hear what 

physicians have to say, and take an online tour of an industry 

dedicated to helping doctors find a more fulfilling way to 

practice medicine.

locumstory.com

Chapter 3:

The Most Flexible Schedule


