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COLORADO SPRINGS HEALTH PARTNERS, INC.
Colorado Springs, CO

90 Physician multi-specialty group celbrating its 62nd anniversary has an opportunity for
BC/BE physicians in the areas of Internal Medicine, Hospitalist, Endocrinology, Gastroen-
terology and Neurology. We are a successful physician owned group with an effective business
plan, and high clinical standards. A large patient base, diverse prayer-mix and experienced pro-
fessional administration provide a practice setting that offers financial stability and exciting
new plans for growth. We offer a competitive salary and benefits package. If you are seeking
an opportunity to live in the foothills of the Rocky Mountains where we have a wonderful cli-
mate and outdoor activities about.

Please send CV to: Steven K. Reich, M.D., Chief Medical Officer, Colorado Springs Health
Partners, PC, 2 South Cascade Avenue, Suite 140, Colorado Springs, CO 80903. Fax: (719) 538-
2961, Email: mjwein@cshp.net, Website: www.cshp.net. Not a J-1 Waiver Opportunity.

BRAINERD MEDICAL CENTER
Brainerd, MN

Earn Your Living where you can Live Your Life. As part of the Brainerd Lakes Integrated
Health System, you will join 100 physicians in a growing, progressive 21-multi-speciality clin-
ic and a 162-bed, JCAHO, acute care community referral hospital. We provide comprehensive
and passionate care to over 150,000 people in 50-60 mile service region that continues to grow.
Current Opportunities for BC/BE internists:

Hospitalist:
• 7 on/7 off 12 hour shifts.
• Equal day/night rotation
• No call
• Average 15 patients/shift (admitting, discharging, and rounding)

General Internist:
• 70/30 out-patient/inpatient
• 1:12 call rotation
• Average 30 patients/day

Brainerd, MN is located an easy drive 125 miles north of the Twin Cities and is situated
among 465 pristine lakes, dozens of award winning golf courses, and 100+ miles of paved trails.
Brainerd Lakes Area is a multiple county community that represents 80,000 residents in various
settings from suburban neighborhoods to rural settings. Residents share the love of outdoor
recreation, including fishing, golfing, hiking, bike riding, snowmobiling and cross-country ski-
ing. The Brainerd Lakes area also offers excellent schools, fine dining, community-oriented
events, theatrical and art programs. Brainerd is one of the fastest growing communities in Min-
nesota and our medical community is growing to meet the demands. Along with our residents
you too can enjoy the serene beauty, short commutes and a quality of life others dream of.

For further information please contact: Ryan Berreth, Physician Recruitment at
ryan.berreth@brainerdclinic.com or 218-454-5800. AA/EOE

BAPTIST HEALTH MEDICAL CENTER
Little Rock, AR

Hospitalists Needed
Excellent Opportunity to earn over $300K
First Year Salary Guarantee $225K
Plus a Sign-on Bonus
The Internal Medicine Associates-Hospitalist Group is seeking several BC/BE Internists

who are interested in joining our growing group of Hospitalists. We are a private practice group
of 6 affiliated with Baptist Health Medical Center. This was the first Hospitalist group estab-
lished in Arkansas. Although it varies, the average census per doctor is approximately 18-25
inpatients. The compensation for this opportunity is a net income model. This group has a
very high income for IM/Hospitalists. The overhead for the group is minimal. There are excel-
lent benefits offered including health, dental and retirement. The malpractice premiums are
considerably lower than the norm.

Interested candidates please contact Claire Hankinson or Phillip Wallace at 800-770-7587
or Claire.Hankinson@baptist-health.org or Phillip.Wallace@baptist-health.org.

EMPLOYER PROFILES

2 CAREER INSIGHTS IM



FAIRVIEW HEALTH SERVICES
Minnesota

Opportunities in Minnesota to fit your life
Fairview Health Services, in partnership with the University of Minnesota, is a national-

ly recognized patient-centered, evidence-based health care organization. We offer outpatient-
only or hospital-based opportunities. Join us in internal medicine, critical care, endocrinology,
gastroenterology, oncology and geriatrics.

Whether you are focused on achieving work-life balance or contributing to or leading
clinical quality initiatives, we have an opportunity that is right for you.

• Choose academic or community hospital settings.
• Round on your own patients or admit to hospitalist service.
• Work and live in vibrant and growing communities. Urban, suburban and

rural practice opportunities meet your and your families’ needs.
• Enjoy competitive salary and benefits, including malpractice insurance.

Experience world-class arts, outstanding year-round recreation and education excellence
for which Minnesota is known.

Visit fairview.org/physicians to explore our current opportunities, then apply online, call
800-842-6469 or e-mail recruit1@fairview.org.

CHRISTIANA CARE HEALTH SYSTEM
Wilmington and Newark, DE

Unparalled Resources. See for Yourself.
With facilities located in Wilmington and Newark, Delaware, Christiana Care Health

System serves all of Delaware and portions of the bordering states of New Jersey, Pennsylva-
nia, and Maryland. Our family of services includes two hospitals: Christiana Hospital, on a
suburban campus south of the City of Wilmington, and Wilmington Hospital, in the down-
town business district of Wilmington.

Christiana Care, one of the nation’s largest community-based teaching health systems,
with more than 1,200 practicing community physicians and surgeons representing every med-
ical discipline and specialty, and nearly 1,100 licensed hospital beds, we’re the region’s princi-
pal referral center for physicians and community hospitals. We currently have Full/Part Time
practice opportunities for experienced physicians.

• Hospitalists
• Outpatient Practice

Our location offers its residents: • convenient access to the entire East Coast • a low cost
of living • tax-free shopping • a four season climate • a thriving and highly connected medical
community • nationally recognized school systems

The community is ideal for physicians who are single, married, and/or have children.
Indulge in Delaware’s beautiful beaches, arts, nature, night life, festivals, performances, recre-
ational facilities, shops and boutiques.

We offer outstanding family benefits, competitive salaries and multiple opportunities
for career growth. For more information and to apply online, visit www.christianacare.org/careers,
or contact Kelly Whitmarsh, Physician Recruiter at 302-623-0319 or
kwhitmarsh@christianacare.org. EOE, M/F/D/V

We are proud to be named one of "America's Best Hospitals" by U.S. News and World Report.
christianacare.org Careers without compromise.

JORDAN HOSPITAL, INC.
Plymouth, MA

Geriatric/Adult Medicine Practice
The Jordan Hospital is located 45 minutes South of Boston
Oceanfront setting, Serving 12 communities
160 bed hospital with full-range sub-specialties
Seeking:
Geriatric - Internal Medicine (BC/BE) physician

• Established practice, collegial environment
• Employment Model with shareholder potential
• Call rotation is 1 in 11, with hospitalist coverage
• Attractive Compensation Package - Full Benefits

Full or Part-Time Position Available
Coastal Community, Quality Schools, Excellent Lifestyle
Contact: Beverly M. Archambeault, Director, Physician Recruitment, Email curriculum

vitae to: bevarch@jordanhospital.org, Phone: (508) 830-2401, Fax curriculum vitae to: (508)
830-2403, *Not a J-1 Designated Area
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LEGACY HEALTH SYSTEM
Oregon

One world. One community. One mission.
One healthcare organization has been a consistent leader in making meaningful contribu-

tions to improve global, local, workplace and clinical environments; to being in service to our plan-
et, our community, our employees, and our patients. Legacy Health System is that organization.

Legacy Health System is the largest not-for-profit healthcare system in Oregon. At Lega-
cy, we recognize the link between healthy people and a healthy environment. We were first rec-
ognized as an Environmental Leader with a national award from Hospitals for a Healthy Envi-
ronment in 2006. In 2008, we were one of only four health systems in the country to win the
prestigious System for Change award from Practice Greenhealth.

Located in the beautiful Pacific Northwest, Legacy is currently seeking Internal Medicine
physicians to join our expanding outpatient clinic group. Primary care clinics are located on
each of our five hospital campuses as well as surrounding suburban and rural areas. This
opportunity requires board certification in Internal Medicine. We offer a very competitive ben-
efits program, which includes both an employee match plan retirement savings benefit and a
traditional pension plan.

To learn more about Legacy Health System, our Primary Care opportunities and to apply
online, please visit our website at www.legacyhealth.jobs. For additional information, please con-
tact Mandie Peterson, Physician Recruiter, 503-415-5454. Toll free: 866-888-4428 x8. Email:
mjpeters@lhs.org. Not a J-1 visa opportunity. AA/EOE. www.legacyhealth.jobs

HOSPITALIST SERVICES MEDICAL GROUP
California

Hospitalist Services Medical Group, a division of VEP Medical Group, is a California Profes-
sional Corporation formed in 2005, whose stockholders are its practicing physicians and allied
health providers. HSMG provides hospitalist services to 5 hospitals in Northern and Central
California. HSMG provides physicians the opportunity to deliver comprehensive hospital-
based care without the constraints of an office practice. Physicians are scheduled in 1-2 week
blocks, allowing maximum flexibility.

Openings now in Northern and Central California and is expanding into Southern Cali-
fornia Benefits offered: paid malpractice, independent contractor status, profit sharing, oppor-
tunity to own stock, and flexible schedule.

If interested, please contact and send CV to Ben Aguilar, Hospitalist Recruiter, at
benaguilar@hospitalistservices.com or phone 510-436-9001 x227. Please visit our website at
www.hospitalistservices.com.

LORIS HEALTHCARE SYSTEM
Loris, SC

Practice Where You Play
If quality of life is important to you, then we'd like to invite you to visit us in Loris, SC.

Located just 23 miles from one of the Southeast's most popular vacation destinations, Myrtle
Beach, SC.... Loris Healthcare System is looking for an Internal Medicine Physician to:

-Join existing Practice or start SOLO Practice or
-Employment Opportunity

The option is yours...
-Growing healthcare system offering advanced medical technology
-Strong referral base and growing communities
-Excellent income potential
-Outstanding income guarantees
-Excellent benefit package
-Moving expense allowance
-Student loan repayment

Come join us in one of the fastest growing areas in the Southeast that offers a variety of
affordable, comfortable lifestyles for families or single professionals.

Call Michelle Pittelli @ 843-716-7187 or email: mpittelli@lorishealthcaresystem.com

EMPLOYER PROFILES
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MARION-POLK COUNTY MEDICAL SOCIETY
Marion and Polk counties, OR

Numerous opportunities for Internal Medicine physicians in Marion and Polk counties in the
beautiful Willamette Valley of Oregon. This is Oregon’s wine country and we are only an hour
from the beach and mountains. 45 minutes south of Portland and 1 ½ hours to the high desert.
So much to experience and all so close to home! Excellent schools (pre-school through post-
graduate), affordable view homes, golf courses, great family-oriented lifestyle with a multitude
of out-door activities all year long!

Many career opportunities are available for Internal Medicine physicians and Internal
Medicine subspecialties. Opportunities abound from hospitalist to small clinic partnerships to
large multi-specialty clinics. We have a diverse, well-rounded medical community including a
great referral base. Some of the current needs are Allergy/Immunology, Cardiology,
Endocrinology, General Internal Medicine, and Rheumatology.

Many offer excellent benefit packages, income guarantee, relocation cost allowance, loan
forgiveness, and more!

For more information call or email Linda Safina-Massey (503) 362-9669 or
rrc@mpmedsociety.org or visit our website www.mpmedsociety.org

You may also mail, email, or fax your CV to: Linda Safina-Massey 698 12th St SE #230,
Salem OR 97301. Email: rrc@mpmedsociety.org Fax: (503) 362-0109

FREE RESOURCE FOR RESIDENTS & FELLOWS

Residents and Fellows.
It’s time to start considering practice opportunities.

There are thousands of hospitals and single- and multi-specialty groups with opportunities
available for you to consider. How do you find and win exactly the right practice opportunity?

NewPhysician has the answers.
NewPhysician is a free resource that was created to help residents and fellows get the

information necessary to make informed choices in their careers. During the past five years,
NewPhysician has helped thousands of residents and fellows evaluate opportunities by provid-
ing answers to questions like: Will I get to live wherever I wish? What do the compensation sur-
veys indicate I should expect for my specialty? How can I successfully negotiate for help pay-
ing off my loans? What are “income guarantees” and how can they benefit me? Will this job be
in the type of organization in which I would like to work? Will I get to treat the patients and
conditions I want to treat? How often will I have to take call? What hours will I be expected to
work? What does each element in a contract mean and how does each apply to my situation?
How will I learn the business of medicine, how to successfully operate my practice? What ques-
tions should I ask during the interview? When will a decision be expected? Who should mentor
me in my first months in my own practice?

You’re just a call or click away. For more info contact: NewPhysician, (866) 756-0003,
www.newphysician.com

OCHSNER HEALTH SYSTEM
Baton Rouge, Kenner, New Orleans, and Raceland, LA

BC/BE Internist
OCHSNER Health System is seeking BC/BE INTERNISTS for the following locations:

Baton Rouge and surrounding area, Kenner, New Orleans, the North Shore of New Orleans,
the West Bank of New Orleans, and Raceland, LA

• Not-for-profit critical access hospital providing inpatient & outpatient servic-
es with high quality cost-effective emergency, medical & surgical care
• Part of nationally renowned health system of 7 hospitals, 600+ member physi-
cian group, and 40 health centers
• Very competitive salary and benefits
• Family-oriented communities with year-round outdoor activities
• Favorable malpractice environment in Louisiana
• Opportunities exist for H1B candidates at certain locations.

Please email CVs to: profrecruiting@ochsner.org or call (800) 488-2240. Ref. # AIMJ02
E.O.E.

EMPLOYER PROFILES
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OCHSNER HEALTH SYSTEM
Luling, LA

Internal Medicine
Ochsner Health System is seeking a BC/BE Internist for an employed position associ-

ated with and located at ST. Charles Parish Hospital in Luling, Louisiana.
St. Charles Parish Hospital is a non-profit JCAHO accredited acute care facility with 59

beds. Recent expansions of its inpatient intensive care, medical-surgical, and psychiatric inpa-
tient units, as well as outpatient services including information and imaging technologies, pro-
vide clinicians some of the most advanced and progressive technologies in the region.

Luling, located between New Orleans and Baton Rouge, provides ample opportunities to
take advantage of the commercial, cultural and recreational resources available throughout the
region. An award-winning public school system, along with the availability of private schools
provide for high quality educational opportunities. A total of 18 colleges and universities are
within a few hours of St. Charles Parish.

Ochsner Health System (www.ochsner.org) is a non-profit, academic, multi-specialty,
healthcare delivery system dedicated to patient care, research, and education. The system
includes seven hospitals and 40 health centers throughout Southeast Louisiana. Ochsner employs
over 600 physicians in 80 medical specialties and sub-specialties and conducts over 450 ongoing
clinical research trials annually. We offer a generous and comprehensive benefits package. We
also enjoy the advantage of practicing in a favorable malpractice environment in Louisiana.

Interested parties should e-mail their CVs to: profrecruiting@ochsner.org or call (800) 488-
2240. J-1 visa candidates are welcome to apply. Ref. #AIMSTC03. EOE

REGIONAL HEALTH, INC.
Rapid City, SD

EXPLORE THE GOOD LIFE!
Regional Health, Inc. is seeking traditional IM and Hospitalists to practice in the beauti-

ful and historic Black Hills.
Both inpatient and outpatient opportunities in private practice or employed physician

clinics available in Rapid City and Spearfish.
Very competitive compensation and excellent benefit packages including sign-on bonuses

and paid relocation.
Physicians have privileges at Rapid City Regional Hospital, a modern 417-bed tertiary

care center serving a population area of 325,000 or at Spearfish Regional Hospital, a modern
45-bed tertiary care center serving a population area of 40,000.

Rapid City and Spearfish are safe, fast growing cities with a diverse mix of industry,
tourism, and business. Both are located very close to five national parks that offer abundant
year-round recreation for the whole family including skiiing, rock climbing, mountain biking,
hiking, fishing, hunting, camping, water sports, golf and outdoor photography.

For quality of life, the Black Hills can't be beat-low cost of living and no state income tax
means you bring home more of your income. Strong value systems, excellent educational
opportunities, a low crime rate and no rush hour commute make it a wonderful place to live
and raise children!

For more information about these great opportunities contact Tracey Kennedy, Physician
Recruitment Specialist by calling (605) 716-8396 or by e-mail at tkennedy@rcrh.org

SACRED HEART HEALTH SYSTEMS
Pensacola, FL

A premier 100+ physician group serving the Panhandle of Florida is seeking Internal Medicine
physicians interested in a good career in a beautiful area.

Sacred Heart Health Systems, located in Pensacola, FL, offers a traditional practice,
including in-patient and out-patient, with 1:6 call schedule. This is a hospital employed position
in which you will be treated like a partner from day one. Sacred Heart offers nationally leading
incomes, student loan forgiveness up to $100,000, and a sign-on bonus up to $20,000. The hos-
pital will also pay for your malpractice with pre-paid tail and relocation expenses.

Pensacola is located in the Florida panhandle. The Pensacola area population is 400,000. You
can enjoy warm temperatures year round, 52 miles of pristine beaches and a cost of living that is
below the national average. Enjoy living in a university town with an active arts community, includ-
ing symphony, opera and theatre. There is no state income tax and you can enjoy outdoor activities
such as fishing, snorkeling and boating throughout the year. The community features schools that
rank in the top 15%, excellent golfing and a wide variety of shopping and dining locations.

Does this sound like the perfect job in the perfect place?
Please contact Shannon McKay, Principal/Vice-President with Adkisson Consultants at

(866) 311-0000 or Shannon@adkissonconsultants.com for more information.

EMPLOYER PROFILES
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SALEM CLINIC, P.C.
Salem, OR

Internal Medicine Physician
Salem Clinic, P.C., Oregon's leading physician owned multi-specialty medical practice is

expanding in the Internal Medicine department and seeking a BC/BE Internal Medicine Physi-
cian. Salem Clinic offers a comprehensive benefit package, competitive income guarantee and
partnership opportunity. Single hospital town. Call 1:9.

The Medical Group Management Association (MGMA) has rated the Salem Clinic as a
"better performing" medical group for the last 11 years. Community: population 152,000 excel-
lent school system, higher education systems, capital of Oregon. Salem is located between the
Oregon Coast and Cascade Mountain Range, as well as near a major metropolitan area with
multi-cultural opportunities.

To learn more about our Clinic, please visit our website at www.salemclinic.org. or contact
Connie Finicle at 503-399-2470. Please forward, fax, or e-mail your CV to Connie Finicle,
Salem Clinic P.C. 2020 Capitol St. NE, Salem, OR 97301; fax-503-375-7429 email to
conniefinicle@salemclinic.org

SHANNON CLINIC
San Angelo, TX

RVU based productivity income
Sub-specialty support on site
Call 1:5
BC or recent BE
MD / DO
22-25 contacts per day

Signing bonus, relocation, malpractice insurance, retirement plan (401k), life insurance,
professional dues, health & disability insurance, 7 weeks vacation/CME

West Texas city of 100,000
Low cost of living
Hunting, fishing, boating, golfing
Art museum, historical exhibits, symphony, refurbished fort
Average temperature 65’ low humidity
Public/private schools offered, gifted and talented programs, all sports
State University
No State Income Tax
Regional airport connects directly to Dallas and Houston

Contact: Carrie Hallman, Physician Recruitment, Shannon Clinic, P.O. Box 22000, San
Angelo, TX, 76902, carriehallman@shannonhealth.org, ph: 325/481-6390, fax: 325/481-6134

LOCUM TENENS JOBS NATIONWIDE, ALL SPECIALTIES
Nationwide

Residents and Fellows. Before You Start Your New Practice, TEST THE WATERS. Enjoy the
lifestyle of a locum tenens physician.

As a newly graduating physician, consider testing the waters before you decide which per-
manent practice opportunity best suits your needs. By working locum tenens through Staff
Care® - the nation’s leader in locum tenens staffing - you can pick from numerous geographic
locations and clinical settings, testing each for just a few weeks at a time.

We have job opportunities that are close to your home, close to where you went to school,
close to where you like to play, close to family, and close to your heart. We represent hundreds
of organizations (large and small hospitals, public and private clinics and single- and multi-spe-
cialty physician groups) looking for physicians to fill temporary assignments. We need every
clinical specialty.

Staff Care can help you work where you want, when you want (try out several locations
and/or practice settings). Staff Care arranges medical malpractice insurance for you, arranges
travel and housing for you, assists you with securing expedited medical licensure in the state(s)
where you want to work and negotiates premium pay rates on your behalf for working addi-
tional hours and being available to take call … all at no cost to you.

Test the waters. You’re just a call or click away.
FOR MORE INFO CONTACT: Staff Care, (800) 685-2272, www.staffcare.com

EMPLOYER PROFILES
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SUTTER HEALTH, SACRAMENTO SIERRA REGION
Northern California

Northern California Internal Medicine Opportunities
Sutter Health, Sacramento Sierra Region providing services to the Greater Sacramento

area currently has Internal Medicine opportunities in a variety of locations. The region offers
something for everyone from a rural Sierra Nevada foothills hospital to a metropolitan setting.
The central location provides easy access to many of the best attractions Northern California
has to offer; San Francisco, Napa Valley, Lake Tahoe are all within the immediate area. Enjoy
activities such as skiing, camping, and biking or just sit back and relax under the warm Cali-
fornia sunshine.

Opportunities include:
Sutter Amador Hospital – a 42-bed hospital located in Jackson, CA, a town of 4,500 pop-

ulation, with health centers located in Amador County, serving a population of 40,000. It is a
lovely rural community in a country setting with beautiful lakes and offering an abundance of
recreational activities.

• Jackson – seeking an Internist to join five other physicians in an established
practice. SAH will offer financial support to encourage the success of your
practice.

Sutter Medical Group - a successful multi-specialty medical group with over 300 clini-
cians. SMG offers income guarantee with 2-year shareholder track, generous compensation,
competitive benefits, 401K, and profit sharing plan.

• Auburn – seeking an office based internist to join a busy practice with two
other internists. Office-based practice supported by a Hospitalist Program.

• Lincoln - IM/Peds – seeking for a BE/BC Internal Medicine/Pediatric
physician to job-share with an Internal Medicine/Pediatric provider. Family
Medicine candidates also accepted.

• Sacramento - seeking a part-time Internist to join an existing practice. Office-
based practice supported by a Hospitalist Program.

Sutter Independent Physicians
• Sacramento (Downtown) - seeking a full-time BE/BC Internist to join four

other physicians. Physician will have a combination of office and hospital
responsibilities.

• Sacramento (Natomas) - seeking a full-time BE/BC Internist for a practice
open 6 days a week with Saturday hours of 10AM-1:30PM. Opportunity is
available due to growth in the community.

Contact us to learn more about practice opportunities Sutter Health has to offer. Physician
Recruitment 800-650-0625, 916-643-6677 fax, or email at develops@sutterhealth.org.

TEXAS PRIMARY CARE
Dallas, TX

Founded in 1993, Texas Primary Care is a twenty-member Hospitalist program at Baylor Uni-
versity Medical Center in Dallas, Texas. Our diverse group of men and women value profes-
sionalism and cultural sensitivity with each other and the patients we serve. We are committed
to the best achievable health outcomes for our patients, and to the value of our team approach
to good patient care. Full-Time, Part-Time and Interim positions are available. Highlights of
are program are:

• Excellent subspecialty and nursing support
• Teaching opportunity with IM Resident program
• Flexible scheduling with no on-call responsibilities
• Attractive compensation package includes hourly guarantee, generous monthly stipend,

quarterly bonus, professional liability insurance and flexible pre-tax benefit programs
• Relocation Allowance for Full-Time physicians

Dallas is a vibrant, cosmopolitan and richly diverse city with a fast-growing real estate
market, low cost of living and no state income tax. Baylor University Medical Center, a not-
for-profit medical center, is a 993-bed facility caring for more than 300,000 people each year.
For thirteen consecutive years, U.S. News & World Report’s “America’s Best Hospitals” guide
has ranked Baylor among the top hospitals nationwide in a range of specialties

If you have an interest in this opportunity, please contact Trey Jordan. Phone: (214) 821-
8867 Fax: (214) 821-1193, Email: trey.jordan@emcare.com
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UNIVERSITY HEALTH CARE SYSTEM
Augusta, GA

UNIVERSITY OF KENTUCKY COLLEGE OF MEDICINE
Lexington, KY

UMASS MEMORIAL MEDICAL CENTER - TRI RIVER FAMILY HEALTH CENTER
Worcester, MA

Internal Medicine Opportunity
While Augusta is known for hosting the world’s most famous golf tournament, you’ll find

that Georgia’s second oldest and second largest city is full of history, atmosphere and Southern
charm. Located on the Savannah River, come discover the charm of the classic South with tree-
lined streets and majestic antebellum homes. Many of our public and private schools are
nationally recognized, with education offered through medical degrees. Whatever your inter-
ests, you’ll find something to satisfy it in Augusta.

• Physician directed practices
• Easy access to well-qualified specialists and strong ancillary support
• Flexible work schedules
• Solid patient base, and built-in referral system
• Leading edge technology, including an advanced electronic medical record system
• Competitive compensation package including bonus potential and a desirable

retirement plan
• Practice affiliated with the second largest healthcare system in the state
• New state-of-the-art medical office building with EMR
• Excellent partnership opportunities with NO BUY-IN required
• Opportunity available due to physician retirement

For more information, please contact and/or send CV to: Cecile Harwood, Director, Physi-
cian Services, University Healthcare System, 1303 D'Antignac Street, Suite 1100, Augusta, GA
30901, Phone: (706) 774-2920, E-mail: charwood@uh.org, www.universityhealth.org

The University of Kentucky, Department of Internal Medicine benefits from an integral asso-
ciation with a vibrant and robust healthcare enterprise, UK HealthCare, which has recently
embarked on an aggressive building program that will bring state-of-the-art facilities and tech-
nology to our campus as we move toward our goal of becoming a top 20 medical center. Cur-
rently the department is seeking excellent candidates in the Division of General Internal Med-
icine for the following opportunity:

Academic Hospitalist. Physicians recruited will have full clinical faculty appointments,
competitive compensation and benefits and the advantages of practice in our academic multi-
disciplinary group. Candidates must be board eligible or board certified in internal medicine.
The University of Kentucky, founded in 1865 as a land-grant institution, has grown from 190
students and 10 professors to a campus that now covers more than 716 acres and is home to over
26,000 students and nearly 11,000 employees. The University strives to provide all of its employ-
ees with a worklife balance. Salary will be commensurate with the applicant’s qualifications and
professional experience.

Applicants should submit a cover letter, curriculum vitae and names of three references to:
T. Shawn Caudill, M.D., Department of Internal Medicine, University of Kentucky, 740 S. Lime-
stone, Room K512, Lexington, KY 40536-0284.

The University of Kentucky is an equal opportunity employer and encourages applica-
tions from minorities and women. Upon offer of employment, successful applicants must pass
a preemployment drug screen and undergo a national background check as required by Uni-
versity of Kentucky Human Resources.

Tri River Family Health Center Internal Medicine Physician Needed!
Unique opportunity in a community based practice affiliated with UMass Memorial

Medical Center and the University of Massachusetts Medical School practicing both inpatient
and outpatient medicine. Full-time position in a free standing multi-specialty practice com-
prised of Internal Medicine and Pediatrics. Friendly, family-oriented, busy practice in beauti-
ful rural setting. One in ten shared call. Admit to Milford Regional Medical Center. Resident
and student teaching opportunities available.

Southeastern to central area of Massachusetts, beautiful four seasons. Located within 20-
45 minutes of the metropolitan areas including Boston, Providence and Worcester. One hour
to Cape Cod and beaches. Great day trip skiing just two hours north. About Uxbridge, Mas-
sachusetts: http://www.blackstonevalley.org/tourism/attractions/

As an employed physician of the UMass Memorial Medical Group, a comprehensive
compensation plan with excellent benefits is included. Loan repayment is also offered through
this qualified community health center!

We value the advantages afforded only through a diverse workforce and encourage all to apply!
Interested candidates should send CV or contact: Rich DeSimone, 281 East Hartford

Avenue, Uxbridge, MA 01569, (508) 278-8588, DESIMONR@UMMHC, Fax (508) 278-0347



VELOCITY PHYSICIANS, LLC
Atlanta, GA

Accelerating Your Medical Career
READY. SET. GO! Velocity Physicians will take your medical career the distance you

want by saving you the time that you need. Velocity Physicians is a national locum tenens and
permanent placement firm. Our mission is to maintain high standards in the placement of qual-
ified physicians in top-quality work environments that will foster exceptional service.

Velocity Physicians is committed to helping you to find the work-life balance that many
physicians are trying to achieve. Our commitment to you is to provide you with dedicated and
professional staff who are knowledgeable in the healthcare industry and to place you in satis-
fying practice settings. Currently, we offer locum tenens staffing for Internal Medicine, Gen-
eral Medicine, Family Practice, and Hospitalist opportunities. We provide A+ rated malprac-
tice insurance, semi-monthly payroll, and prepaid travel and lodging arrangements for work
assignments. Also, a staff member is on call 24 hours a day to handle any issue that may arise
after normal business hours.

We offer permanent placement services for physicians of all specialties. For permanent
placement, our office handles travel and lodging arrangements for client interviews and assists
with obtaining new state licensures, if needed. Our staff stays in touch with newly placed physi-
cians to ensure placement success.

Let’s get started! Send your CV to Lanee Hicks, Vice President of Physician Staffing,
lanee@velocityphysicians.com. For more information 1(800) 906-6132, 2451 Cumberland Park-
way, Suite 3831, Atlanta, GA 30339, Fax (678) 348-3338, www.velocityphysicians.com.

EMPLOYER PROFILES

Dartmouth-Hitchcock Clinic in Lebanon, NH is seeking faculty
BC/BE Hospitalists and Internal Medicine physicians to join our
growing Department of Medicine. Affiliated with Dartmouth
Medical School, these roles involves inpatient and consultative
care, resident and student teaching and research opportunities.
Full-time is preferred, but part-time candidates will be considered
for these positions. These positions also include a faculty appoint-
ment at Dartmouth Medical School at a rank commensurate with
experience.

Dartmouth-Hitchcock Medical Center is located in the Upper
Valley of New Hampshire & Vermont, a vibrant community
offering excellent schools and outstanding quality of life in a
beautiful rural environment. 

Candidates should submit a cover letter and a curriculum vitae to:

Kate Kull - Physician Recruiter
Dartmouth Hitchcock Medical Center

One Medical Center Drive
Lebanon, NH 03756

E-mail: Kathryn.L.Kull@Hitchcock.ORG

IN T E R N A L ME D I C I N E

C

Dartmouth-Hitchcock Clinic is an Equal Opportunity/Affirmative Action employer and encourages
applications from women and members of minority groups.

www.dhmc.org



EMPLOYER CLASSIFIEDS

Donahue and Associates
Buffalo Area & New York, NY
(J-1/H1b Visa Waivers)

Buffalo: Join two traditional Internal Medicine
physicians 45 minutes to Buffalo/ Rochester -
101 bed hospital. 1-3 going to 1-4 call. Excellent
salary, bonus, benefits and partnership.

Contact: donohueandassoc@aol.com, 800-831-5475

New York: Hospital employed outpatient only
Internal Medicine positions 90 minutes-one
hour from New York City. Excellent salary,
bonusand benefits.
donohueandassoc@aol.com 800-831-5475

Jerome Mersberger, DO
Atlanta, GA
"Physician owned and operated" Family Practice/
Urgent Care Clinic System with eight free-stand-
ing state-of-the-art clinics with two more under
construction in the North Atlanta suburbs since
1985. If you are BC/BE in Family Practice, Inter-
nal Medicine or Emergency Medicine and want to
have fun and earn $175,000 – 350,000 annually,
while practicing high-quality medicine with a
truly great staff, send C.V. in complete confidence
to Dr. Jerome Mersberger. Sorry, this is not an
opportunity for search firm recruiters.

Contact: Jerome Mersberger, DO, FACEP,
3055 River North Parkway
NW, Atlanta, GA 30328, phone:
(770) 396-9000, fax: (770) 396-9300,
jerrymersberger@aol.com

Milennium MedSearch
Nationwide
Why not play where you practice....you earned
it! Celebrate your accomplishment by consider-
ing all your practice and lifestyle options.

For over 20 years, Millennium MedSearch has
specialized in West/Northwest/Southwest and
Southeast Regions. Hospitalist, outpatient and
traditional settings;

Oregon-near all major cities as well as
coastal

Washington-communities in Puget Sound/
Seattle area

California-Sacramento area, San
Francisco Bay Area, Central Coast,
Sierra Nevada Foothills and Southern
California

Idaho-Boise area
Nevada-Reno and Las Vegas
Arizona-Phoenix and Tucson
New Mexico
North and South Carolina
Florida
Texas-Many locations, many practice

settings
Georgia

Please email your CV in confidence to:
recruit@millenniummedsearch.com or call us at
1-800-765-7015 so we can learn about your
practice selection needs. Check our newest list-
ings at: www.millenniummedsearch.com. Mem-
ber of NAPR and AMR

Nix Health Care System
San Antonio, TX
A well established San Antonio Internal Medi-
cine practice is seeking a candidate interested in
a traditional practice in a current four physician
group. The practice is located in the same build-
ing as the hospital, which enhances outpatient
and inpatient time management. In addition,
most specialties also available in the same build-
ing which lends to better patient care. The first
year of practice is based on a competitive
income guarantee plus benefits package with
advancement to partnership opportunity.

A San Antonio Internal Medicine practice seek-
ing a candidate interested in a traditional practice
with two board certified internists. The practice
has an excellent payor mix and is seeking an indi-
vidual interested in working hard to build their
own practice. The first year of practice is based
on a competitive income guarantee plus a benefit
package with a future partnership opportunity.

Please contact Jackie Goerges at
jgoerges@nixhealth.com.

San Miguel MedSpanish
Taos, NM
Total immersion, clinically based AAMC,
GME, CME physician driven language/ cul-
ture/International health elective at a UNESCO
World Heritage site and community based
training center.

www.PACE-Medspanish.org, contact at
info@PACE-MedSpanish.org

Woburn Medical Associates
Boston Area
Thriving multispecialty group located north of
Boston is seeking an energetic, enthusiast
Internist (with or without specialty) to join our
practice. WE practice the highest quality of care
in a collegial environment, using the latest EMR
technology! We are affiliated with nationally
recognized Winchester Hospital. There are no
hospital responsibilities and a minimal call
schedule. Partnership opportunity.

Please fax CV to Barbara Downey:
781-933-9246 or email
bdowney@woburnmedical.com.

EMPLOYER PROFILE / CLASSIF IEDS
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MIDWEST
Robert Boese
Physician Recruitment & Liaison
Gerber Memorial Health Services
212 S. Sullivan
Fremont, MI 49412
ph: 231-924-1808
rboese@gmhs.org

Kari Bredberg
Physician Recruitment Coordinator
Affiliated Community Medical Centers
101 Willmar Avenue SW
Willmar, MN 56201
Ph: (320) 231-6366
Fax: (320) 231-5067
karib@acmc.com
www.acmc.com

Thao Hartford
Physician Recruiter
Hawaii Permanente Medical Group
501 Alakawa St, Ste 255
Honolulu, HI 96817
ph: 808-432-4606
fax: 808-432-4620
thao.hartford@kp.org
http://physiciancareers.kp.org/hi

Brian Jerome
Physician Recruiter
Kootenai Health
2003 Lincoln Way
Coeur d’Alene, ID 83814
Ph: 866-708-3984
Fax: 208-666-2948
bjerome@kmc.org
www.kmc.org

Joanne Johnson
Physician Recruitment & Retention

Coordinator
Adirondack Medical Center
2233 State Route 86
Saranac Lake, NY 12983
Ph: (518) 897-2706
Fax: (518) 891-1191
Jjohnson@amccares.org
www.amccares.org

Andrea L. Kloehn
Search Consultant
MEDSTAFF National Medical Staffing
15200 Weston Parkway, Suite 104
Cary, NC 27513
ph: (800) 476-3275
fax: (919) 655-1343
akloehn@medstafflt.com
www.medstafflt.com

Kathy Lawson
Director of Physician Recruitment
Michigan Medical, P.C.
4100 Lake Drive SE, Suite 300
Grand Rapids, MI 49546
ph: 888-203-3393
fax: 616-974-4612
physicianrecruitment@mmpc.com
www.mmpc.com

Lynnette R. McBride
Director of Recruiting
Hospitalists Management Group
4535 Dressler Road NW
Canton, OH 44718
ph: 888.464.3627 ext. 112
fax: 330.492.4906
Lmcbride@hmgdoc.com
www.hmgdoc.com

Kaitlin Osborn
Physician Recruitment Specialist
Allina Hospitals & Clinics
2925 Chicago Avenue, Mail Route
10703
Minneapolis, MN 55407
Ph: (800) 248-4921
Fax: (612) 262-4163
recruit@allina.com
www.allina.com

Looking for vacancies in a particular region of the country?
Use this regional directory of recruiters to contact individuals who may be able to help.

RECRUITER 411

NORTHEAST
Victoria DiVaio Bush
Director Physician Services
Quincy Medical Center
114 Whitwell Street
Quincy, MA 02169
ph: 617-376-4018
fax: 617-376-1609
vdivaio@quincymc.org
www.quincymc.org

Thao Hartford
Physician Recruiter
Hawaii Permanente Medical Group
501 Alakawa St, Ste 255
Honolulu, HI 96817
ph: 808-432-4606
fax: 808-432-4620
thao.hartford@kp.org
http://physiciancareers.kp.org/hi

Andi G. Isenhour R.N.
Manager, Physician Recruitment
Montgomery Regional Hospital
3700 S. Main Street
Blacksburg, VA 24060
ph: 540-443-3824
fax: 540-443-3823
andrea.isenhour@hcahealthcare.com
www.mrhospital.com

Brian Jerome
Physician Recruiter
Kootenai Health
2003 Lincoln Way
Coeur d’Alene, ID 83814
Ph: 866-708-3984
Fax: 208-666-2948
bjerome@kmc.org
www.kmc.org

Joanne Johnson
Physician Recruitment & Retention

Coordinator
Adirondack Medical Center
2233 State Route 86
Saranac Lake, NY 12983
Ph: (518) 897-2706
Fax: (518) 891-1191
Jjohnson@amccares.org
www.amccares.org

Andrea L. Kloehn
Search Consultant
MEDSTAFF National Medical Staffing
15200 Weston Parkway, Suite 104
Cary, NC 27513
ph: (800) 476-3275
fax: (919) 655-1343
akloehn@medstafflt.com
www.medstafflt.com

Lynnette R. McBride
Director of Recruiting
Hospitalists Management Group
4535 Dressler Road NW
Canton, OH 44718
ph: 888.464.3627 ext. 112
fax: 330.492.4906
Lmcbride@hmgdoc.com
www.hmgdoc.com

Christine L. Bourbeau
Director, Physician Recruiter
Bristol Hospital
41 Brewster Rd.
Bristol, CT 06010
ph: (800) 892-3846
fax: (860) 585-3036
www.bristolhospital.org

Judy C. Kyle
Physician Practice Management Director
Children's Hospital of the King's

Daugthers
601 Children's Lane
Norfolk, VA 23507
ph: (757) 668-7980
fax: (757) 668-8499 Fax
www.chkd.org



RECRUITER 411

WEST
Ann Briggs
Physician Recruiter
Virginia Mason Medical Center
1100 Ninth Avenue
Seattle, WA 98111-0900
ph: 206-341-0893
fax: 206-223-7636
ann.briggs@vmmc.org
www.vmmc.org

Thao Hartford
Physician Recruiter
Hawaii Permanente Medical Group
501 Alakawa St, Ste 255
Honolulu, HI 96817
ph: 808-432-4606
fax: 808-432-4620
thao.hartford@kp.org
http://physiciancareers.kp.org/hi

Brian Jerome
Physician Recruiter
Kootenai Health
2003 Lincoln Way
Coeur d’Alene, ID 83814
Ph: 866-708-3984
Fax: 208-666-2948
bjerome@kmc.org
www.kmc.org

Andrea L. Kloehn
Search Consultant
MEDSTAFF National Medical Staffing
15200 Weston Parkway, Suite 104
Cary, NC 27513
ph: (800) 476-3275
fax: (919) 655-1343
akloehn@medstafflt.com
www.medstafflt.com

Rachel Lambert
Human Resources Director
Mountain Park Health Center
2702 North 3rd Street
Suite 4020
Phoenix, AZ 85004
Ph: (602) 350-1349
Fax: (602) 323-3496
rlambert@mphc-az.org
www.mphc-az.org

Lynnette R. McBride
Director of Recruiting
Hospitalists Management Group
4535 Dressler Road NW
Canton, OH 44718
ph: 888.464.3627 ext. 112
fax: 330.492.4906
Lmcbride@hmgdoc.com
www.hmgdoc.com

Cindy McCasker
Providence Physician Recruiter
Providence Health & Services
4224 NE Halsey Street, Suite 320
Portland, OR 97213
ph: 503-216-5469
fax: 503-216-5444
Cindy.McCasker@Providence.org
www.providence.org/

physicianopportunities

Chantal Papez
Senior Physician Recruiter
Kaiser Permanente Colorado
10350 E. Dakota Ave
Denver, CO 80247
Ph: 866-239-1677
Fax: 303-344-7818
Chantal.papez@kp.org
http://physiciancareers.kp.org/com

Pat Sammartino
Statewide Recruitment Manager
Alaska Native Tribal Health Consortium
4831 Old Seward Highway Suite 107
Anchorage, AK 99503
(907) 729-3679
(907) 729-3969 Fax
www.anthc.org

SOUTH
Stacie Davis
Recruitment Coordinator
Floyd Primary Care
420 E. Second Avenue
Rome, GA 30161
Ph: (706) 509-3966
Fax: (706) 509-4649
sdavis@floyd.org
www.floyd.org

Tammy D. Hager
Director of Physician and Professional
Staffing
Carilion Clinic
P.O. Box 40032
Roanoke, VA 24022
ph: 1-800-856-5206
fax: 540-983-1169
thager@carilion.com
www.carilionclinic.com

Thao Hartford
Physician Recruiter
Hawaii Permanente Medical Group
501 Alakawa St, Ste 255
Honolulu, HI 96817
ph: 808-432-4606
fax: 808-432-4620
thao.hartford@kp.org
http://physiciancareers.kp.org/hi

Brian Jerome
Physician Recruiter
Kootenai Health
2003 Lincoln Way
Coeur d’Alene, ID 83814
Ph: 866-708-3984
Fax: 208-666-2948
bjerome@kmc.org
www.kmc.org

Trey Jordan
Practice Manager
Texas Primary Care
3600 Gaston Ave. Suite 550
Dallas, Texas 75246
ph: 214-821-8867
fax: 214-821-1193
trey.jordan@emcare.com

Andrea L. Kloehn
Search Consultant
MEDSTAFF National Medical Staffing
15200 Weston Parkway, Suite 104
Cary, NC 27513
ph: (800) 476-3275
fax: (919) 655-1343
akloehn@medstafflt.com
www.medstafflt.com

Lynnette R. McBride
Director of Recruiting
Hospitalists Management Group
4535 Dressler Road NW
Canton, OH 44718
ph: 888.464.3627 ext. 112
fax: 330.492.4906
Lmcbride@hmgdoc.com
www.hmgdoc.com

Holly Pettis
Department of Veterans Affairs
North Texas Health Care System
4500 S Lancaster Road
Dallas, TX 75216
Ph: 214 857 4602
Fax: 214 857 1678
hollyk.pettis@va.gov

Cherie Sibley
Chief Operations Officer
Vaughan Regional Medical Center
1015 Medical Center Parkway
Selma, AL 336701
ph: (334) 418-4190
fax: (334) 418-3599
cherie.sibley@lpnt.net
www.vaughanrmc.com

RECRUITER 411



Leveraging
Technology
to Improve
Healthcare….
One Touch,
One Person
at a Time.

Alere is a leading provider of health enhancement and
disease management services for employers and healthcare
programs across the U.S. Our focus is a patient-centric
care approach to comprehensive care one patient at a
time. Currently we are seeking Complex Care Medical
Director for both Oncology and Internal Medicine
Programs.

We are seeking pro-active clinical expert who assures the
achievement of appropriate clinical outcomes and cost
effective care for patients who have significant medical
illnesses. The physician provides consultation and guidance
to the development, implementation and ongoing
monitoring of programs, products and services through
a leadership position on the care management team.
Duties include medical management, professional staff
education, and participation in quality improvement
activities, program development, research, publications,
and business development.

Complex Care Medical Director –
Oncology
This subspecialty medical director will focus on providing
medical management leadership to oncology patients,
as well as support through the organization as an oncology
expert. We seek a Medical Director with ABMS certification
in oncology and at least 5 years post-fellowship experience,
an active, unrestricted medical license and board
certification in oncology. Experience in a management
position within a healthcare organization highly
preferred. Excellent communication, writing, presentation,
organizational, and analytical skills are necessary. Some
travel is required.

Complex Care Medical Director –
Internal Medicine
Physicians who have special interests and expertise in
developing programs for patients with chronic illnesses,
as well as caring for patients with terminal and palliative
care issues, will receive priority in consideration.

Requirements: Medical Director with ABMS certification
in Internal Medicine and at least 4 years of post-residency
experience (subspecialties welcomed, including geriatrics,
oncology, endocrinology, neurology, and palliative care); an
active, unrestricted medical license and board certification
in internal medicine; experience in a management position
within a healthcare organization highly preferred; excellent
communication, writing, presentation, organizational,
and analytical skills are necessary; some travel is required.

Alere offers competitive compensation and benefits, a
flexible work environment, continuing education and
advancement opportunities!

For consideration, please submit resume with salary
requirements to jobs@alere.com, or fax (201) 661-6587.

EOE


